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SHORT BIO
Gini is the founder of DONNALAB, a think tank aimed at promoting gender balance in the workplace and the society. (www.donnalab.it). She is also the Managing Director of Ortygia Business School, a platform to promote an inclusive and sustainable development of Southern Italy (www.ortygiabs.org).
Previously, Gini worked at Accenture and IMS Health where she gained her consulting and change management experience. 
Born in Milano, she graduated in Business Administration at Bocconi University and spent part of her career abroad, living in London, Cairo, and the Middle East. 
Busy mum of two girls, she loves travelling, horse riding and running.
She is a PWN Milan member since 2010 and served in the board as Mentoring program leader, Vice president and most recently as co-President.

MOTIVATIONS FOR BEING ON THE BOARD
I am passionate about women empowerment and every day, in my professional life, I try to make organizations aware of the value of gender balance.
When I met PWN Milan 10 years ago I thought I found the perfect environment to increase my network, exchange ideas with many professional women like me and actively contributing to promoting a gender balanced leadership. 
I proudly served as Board member of the Association with various roles in the past years: I developed the Mentoring program of the Association, which is now a well-established program that impacted more than 1000 women so far. I then served as Vice-President and co-President of the Association, working every day to increase PWM Milan presence in the business community.
I am now ready to continue serving the Association with my devotion and passion, and I present my candidacy for the role of President for the next term.

GOALS & VISION
I have been in the field of women empowerment and gender balanced leadership for 10 years now and I noticed an increase of awareness on this topic from companies, media, politics, and the public opinion.
PWN Milan contributed successfully to raising the attention on the topic within its stakeholders.
Now it is time to maximize what have been done in the past and focus on the impact that PWN Milan can have, to move the gender balanced leadership discussion to the next level.
I aim at involving a wider number of stakeholders, including men, who will, altogether, become change agent in their respective working environment, to impact organizations and the society, for truly meritocratic and equal workplaces, in the interest of everyone.  
I will devote my experience and passion to build programs, initiatives and new collaborations that will contribute to widen PWN Milan area of influence, stakeholders, and targets.  
I will contribute to the national and international debate leveraging on the expertise of the extended PWN Global community.
With the help of all other valued members of the PWN Milan board, I will set the stage for the Association’s long-term success.
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